Applicant’s Name: Rogers George
Position: Staff Writer
	How long have you known the applicant? 

8 years

	In what relationship?
Co-worker and friend


	Comment on the applicant’s ability to get along and work with others.

Rogers is one of the most accomplished people I know at interpersonal communications. He goes out of his way to ensure the smooth working of any group he is a part of.


	How does the applicant respond to authority?  

Rogers responds appropriately to authority.  He was once the assigned facilitator to a meeting I was responsible for, and he seamlessly transitioned from my peer to being temporarily under my authority.  At the same time, I have always noted that Rogers will speak up to make a manager aware of his respectful opinion on an issue, but once the decision is made by, Rogers responds as a team member should.


	How does this applicant handle pressure and/or difficult situations?

Rogers has extraordinary tact, and is at his best in a difficult situation. I have observed him under deadline pressure repeatedly, and found him to be task oriented and not panicked. He does respond with an appropriate urgency under pressure.


	To what extent does the applicant demonstrate leadership ability or take responsibility?

Rogers is a natural leader in most situations. He takes responsibility within the limits of what he considers his own sphere, without ever trying to build an empire.  When things go wrong, his exemplary character enables him to take responsibility without evasion for any faults that were his own.  In truth, that is not usually the case. 


	What are the applicant’s strengths or best skills?
Rogers is one of the smartest people I have met.  He is also a polymath, and his wide ranging interests always surprise me. He knows many things that many of us have never even thought about.


	What are the applicant’s weaknesses, or areas that need improvement?
I have not noted any significant weaknesses.  


	Please share any information about the applicant that would help Wycliffe in its evaluation of the applicant’s suitability for this position.

Rogers is the type of employee that is capable of steadily increasing trust and responsibility as you get to know him better.


	How does the applicant interact with people of other ethnic origins, other ages, or other genders?
Rogers always behaves appropriately in both his personal life and at work.


	Is there any reason you would not recommend this applicant for this position?
Absolutely not



